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Why	
  do	
  this???	
  
� NSF	
  funding	
  for	
  Interns	
  only,	
  and	
  cost	
  to	
  Department	
  
is	
  $40K	
  per	
  year	
  	
  



Several	
  Values	
  to	
  Outreach	
  
	
  

�  Integrated	
  Branding:	
  Teaching,	
  Research,	
  Service	
  	
  
�  Ethic	
  of	
  helping	
  the	
  next	
  generation	
  	
  
�  Summer	
  research	
  support	
  
�  Visibility	
  of	
  faculty	
  research	
  
�  Collaboration	
  in	
  context	
  of	
  intern	
  projects	
  
�  Visibility	
  of	
  graduate	
  program	
  -­‐	
  recruiting	
  
� NSF	
  association	
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